
 
 

 
The Research Centre of the Faculty of Economics 

cordially invites you to a research seminar 
on Thursday, 28th May 2015 at 1 p.m. in room P-109 at the 

Faculty of Economics, University of Ljubljana 
 
 

Author: Prof. Dr. Anthony J. Nyberg, Darla Moore School of Business,  

University of South Carolina 

 
will present the article: 

 

"CEO Succession: What we know, what we don't know 
and an early attempt to begin filling-in the gaps"  

 
“CEO succession is one of the most important transitions in any firm’s life cycle. 
However, despite substantive ramifications for the actors and the firm, and the 
potentially competing interests that can arise among the actors who influence the 
decision, there remains surprisingly little theory or exploration about the processes 
used for making executive succession decisions. Two competing parties, the Board 
of directors and the outgoing CEO, have strong interests in influencing succession 
processes. In this manuscript, we illustrate how these competing parties work to 
influence the succession planning process. Based on in-depth interviews with 
senior insiders, and survey data obtained from 156 Chief Human Resource Officers 
at large, primarily Fortune 500, firms, we develop and test theory about the 
planning processes and find that Boards try to increase the number of candidates 
evaluated and the use of external help. Simultaneously, we find that CEOs try to 
decrease the number of candidates evaluated and the likelihood that external help is 
used. Finally, the relationship between the board and the CEO positively moderates 
the relationship between Board processes and number of successors identified. We 
discuss the implications of our findings for future research on CEO succession and 
succession planning, in particular.” 
 
 

You can register for the free seminar by phone (01) 58-92-490, or via e-mail: 

research.seminars@ef.uni-lj.si by Wednesday, 27th May 2015. 
 

We look forward to seeing you! 
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